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Apprenticeship could change your life
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Apprenticeships offer a mixture of on and off the job training and education that
provides you with the skills you need for your chosen career that will also lead
to nationally-recognised qualifications. As an apprentice you'll learn on the job
and do real jobs for real employers, so you'll be paid while you learn.

There are more than 200 different Apprenticeships available in approximately
80 sectors of industry and commerce, ranging from engineering to business
administration to construction. You'll find details of the ones that Rochdale
Training can offer you in the ‘Apprenticeship Index’ at the end of this booklet.

The possibilities are endless so whatever your chosen career you should be
able to find an Apprenticeship that suits you.



Dave Lively, UK Logistics Manager
Quadrant EPP Ltd, Todmorden

Dave began his apprenticeship with us in 1986 working for Kinghorn Machine Tools Ltd
in Todmorden then did a further 4 years on day release and at night school & completed
his advanced apprenticeship in 1991.

Dave comments: “After my apprenticeship | became lead hand in the machine shop then
when the factory sadly closed | was approached by other engineering companies where
| could take my pick.

| worked for a company that used plasma CNC machines to cut steel plates and later
was approached to work for Webtex who made textile machinery where | became head
of the CNC department.

After 6 years | was approached by the company | now work for called Quadrant EPP -
an engineering plastics producer with 51 sites worldwide and the leader in high performance
plastic products.

Now | am the UK logistics manager responsible for a million pounds worth of stock and
also for moving our products from our other European sites. | have now been at Quadrant
EPP for 10 years.”

Dave adds: “An apprenticeship was the foundation to my career and | would recommend
an apprenticeship to young people, as employers respect and actively seek people who
have the right attitude to work and learning.

Apprenticeships are recognised throughout industry as the foundation of learning for your
future career and your commitment to move forward.”
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Levels

There are two levels of Apprenticeship available:

1. Apprenticeships

(equivalent to five good GCSE passes)

To start this programme, you should ideally have five mid range GCSEs (grade D or
above).

Apprentices work towards NVQ Level 2, Key Skills, a relevant technical certificate and
Employment Rights & Responsibilities. This will not only provide you with the skills you
need to develop in your field but it can also allow you to progress to an Advanced
Apprenticeship.

2. Advanced Apprenticeships

(equivalent to two A level passes)

To start this programme, you should ideally have five GCSEs (grade A-C or above) or
have completed an apprenticeship.

Advanced apprentices work towards NVQ Level 3, a higher level of Key Skills, relevant
technical certificate and Employment Rights and Responsibilities.

Apprenticeship Programme Structure

Apprenticeships are designed with the help of the employers in the industry so they offer
a structured programme that takes you through the skills you need to do a job well.
Targets are set to ensure you're progressing and to make sure that your employer is
providing you with the right support.

You usually spend time off the job with us in our training centre — working towards your
NVQ, your technical certificate, or other nationally recognised qualifications. Most of our
engineers also attend the local college on day release. So all the things you study will
be useful in your job and help you succeed in your future career.



Danielle Reeves
Call Centre Team Senior
UK Car Group

Danielle began her apprenticeship in customer service in September 2007 while working
for Carcraft. She successfully completed it in June 2008 and in that time she had
progressed to Customer Service Team Manager. Danielle credits the experience she
gained at Rochdale Training with this initial career progression saying, “I became a Team
Manager after completing my NVQ and | feel that the skills | learnt helped me prepare
for that role.”

Danielle is a strong advocate of apprenticeships and the important role they can bring
to your career. She explains, “There have been redundancies within the business, and
| feel that me completing my apprenticeship has had a part to play in them retaining me.
| think doing an apprenticeship is imperative as learning new skills and gaining qualifications
can only improve you as a person, and help you perform your job to the best of your
ability”.

She adds, “I had lots of fun completing my apprenticeship and all the staff at Rochdale
Training were really helpful and supportive. | have learnt many new skills and implement
them every day within my job.” Danielle is currently looking into completing an NVQ level
3 or 4 in Management.
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How long does it take?

There's no set time to complete an Apprenticeship as they vary widely in content
and size. The length of time taken will depend on the sector you choose, the ability
of the individual apprentice and the employer's requirements. Apprenticeships typically
take between one and four years to complete, depending on the type of framework,
so it's important that you're committed enough to see it through.

Who's eligible?

There are no set entry requirements for Apprenticeships. Apprenticeships are open
mainly to anyone aged 16-24 living in England who is currently not in full-time
education and does not hold a university degree. Entry requirements are flexible
because Apprenticeships are not just based on academic achievement. Employers
value your keenness to work and desire to learn so your practical skills and your
interest in your chosen area of work are very important.

In order to apply you need to be:

® Serious

e Committed

® Prepared for further study

® Realistic about the amount of work you may have to do
® Happy to work both as part of a team and an individual
® Able to use your own initiative

Apprenticeships can be demanding, but very rewarding. You need to be focused
enough to know what you want to do before you apply.



Gregg Cropper (BEng, MIET)
Production Manager
Holroyd Precision Limited

Gregg began his engineering apprenticeship with us in June 1996 working for Holroyd
Machine Tools. After completing his full apprenticeship 12 months ahead of schedule,
he went on to pursue an array of further qualifications, culminating in a Mechanical
Engineering degree in 2004.

Gregg has remained loyal to Holroyds throughout his career. From shop floor apprentice
in 1999, Gregg has worked his way up the company ladder doing roles such as Engineering
Buyer, Machine Tool Fitter and Applications Engineer. In his present role as Production
Manager, Gregg finds he still uses the skills he learnt at Rochdale Training.

Gregg comments: “During my time as an apprentice, | was placed in the training centre,
where | gained a number of important practical metal working skills. The training | received
involved the learning of common manufacturing techniques which [ still rely upon today”.

“I would definitely recommend an apprenticeship as a starting block in building a career.
It is vocational, which means that you are training/learning as well as getting paid, it's
the best of both worlds. Where else can you get the industry recognised qualifications
alongside 4 years of experience, and get paid for the privilege?”



achieve

Pay

If you're entering the world of work for the first time, you’ll start earning from day one of
your Apprenticeship. There is no set salary for apprentices, but the average starting
wage per week for an apprentice is now around £120. This is dependent on your employer
and the type of work you do. As your skills develop and you begin to progress, your pay
will increase accordingly.

Benefits

On completion of your Apprenticeship you’ll get a package of nationally-recognised
qualifications. That means your qualifications will be valid for any employer and you can
change jobs and take your skills and qualifications with you.

You'll also learn about communication, information technology, problem solving, application
of number and personal skills. These important transferable skills will help you do any
job and make you more employable whatever career path you choose to follow. They
also provide entry qualifications for higher education including degrees.

Diplomas

Diplomas can be studied for at school or college before you progress to an apprenticeship
but remember that diplomas will be mostly school and/or classroom based which may
not suit you. With an apprenticeship you've got a real full-time job with real pay and a
career ahead of you.

How do | apply?
Applying couldn’t be easier:

With one simple phone call to our Apprenticeship hotline, you can find out all you need
to know about Apprenticeships and request more details about the areas of work you're
interested in. So what are you waiting for? The number you need to remember is

01706 631417.
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Kelly Brandon
Assistant Office Manager
Beva Group

Kelly started her business administration apprenticeship in April 2002, with support from
her employer The Beva Group, where she was working as a Junior Administration
Assistant. After successfully completing it within a year, Kelly then went on to take an
HNC in Business Management on day release and after a further 2 years of study, with
Beva's support, she converted this to a BA (Hons) qualification.

Kelly has remained with Beva and won a series of promotions. Her roles have included
Administration Assistant, IT and Marketing Co-ordinator and now Assistant Office Manager.
When asked if she would recommend apprenticeships, Kelly is definite in her response:
“Yes of course, it's a good way to get started. It is also very different to the assignment/exam
learning approach of other routes which don’t demonstrate any role competency and are
rather more ‘intense’.”

Kelly believes her apprenticeship at Rochdale Training was an excellent starting point
for to her career success. She explains: “I had A-levels but lacked practical office
experience. The NVQ provided an excellent vehicle for me to demonstrate my capabilities
to my employer, which in turn encouraged Beva to support me further.”






